


Questions?

Please ask questions through the Q & A pod not on the chat pod. 

Not Answered Questions will be emailed to you along with the webinar recording



Superannuation measures



• 12% SG to be paid on govt-funded PPL for parents of 

babies born or adopted on or after 1 July 2025

• SG payments will be made annually to individuals’ 

super funds from 1 July 2026

• SG payment subject to current 15% tax rate and will 

count towards CC cap

SG on paid parental leave (PPL)



• The Fair Entitlements Guarantee (FEG) Recovery Program will be adjusted to 

pursue unpaid super entitlements owed by employers in liquidation or 

bankruptcy from 1 July 2024

• Background:

‒ The FEG provides financial assistance for unpaid employment entitlements 

to eligible employees who lose their job through insolvency of their employer

‒ Once entitlements are paid under FEG, the Commonwealth stands in the 

shoes of the employee as a substitute creditor and is entitled to claim in the 

liquidation as a priority creditor under the Corporations Act 2001

Recovery of unpaid super



$60 million over 4 years to boost workplace 

productivity, including supporting workplaces 

to implement policy changes such as the 

introduction of payday super 

Payday super and SuperStream

$2.7 million over 4 years to support the SuperStream 

Gateway Network Governance Body (GNGB)

The GNGB oversees the ‘Superannuation Transaction 

Network’ which is is the data infrastructure that 

transports contributions and rollover data between 

employers and super funds



Super measures left out of the Budget



• Treasury Laws Amendment (Better Targeted Superannuation Concessions and Other Measures) Bill 

2023 and Superannuation (Better Targeted Superannuation Concessions) Imposition Bill 2023 

Div 296 tax – no further details 

Bills introduced into 
House of Reps (HOR)

Bill referred to Senate 
Economics Legislation 

Committee (SELC) for inquiry 
with report due by 10/5/24 

SELC recommended the Bills 
be passed without 

amendments – note the 
Coalition and Greens’ 

dissenting report

30 Nov 2023 7 Dec 2023 10 May 2024

• Besides $9.2m in additional funding allocated to the Cth Superannuation Corporation (CSC) and the 

Department of Finance to help implement the Div 296 measure for members of the Cth defined benefit 

super schemes, no further details were released

Draft regulations 
released – valuation 

methodology for defined 
benefit interests 

15 Mar 2024



Div 296 tax

Coalition and Greens dissenting report

• The Bills should not be passed

• Coalition referred to IFPA and other professional 

bodies Div 296 submissions and comments 

made at the recent public inquiry hearing on the 

Div 296 Bills

• Senators Andrew Bragg and Dean Smith 

• Lower threshold to $2m as this will “still only hit 

the wealthiest 1 % of accounts” and index $2m 

threshold to inflation 

• Abolish LRBAs as “allowing SMSFs to continue 

borrowing to purchase investment properties 

under this proposed tax structure would be a 

recipe for disaster”

• Senator Nick McKim



Legacy pension commutations 

First announced 

in 2021/22 

Budget by 

previous govt

Original proposal to 

provide a two-year 

window for members 

to exit the following 

legacy pensions first 

commenced pre-20 

Sept 2007: 

- Complying lifetime 

and life expectancy 

pensions, and

- Market-linked 

pensions

Members can 

commute and 

transfer the 

capital (and 

reserves) 

supporting a 

legacy pension 

Members can 

either start a new 

ABP, take a lump 

sum benefit, or 

retain balance in 

accumulation 

phase

Commuted 

reserves wont 

count towards a 

member’s CC 

cap but will be 

taxed as an 

assessable 

contribution of 

the fund

100% or 50% 

asset test 

exemption 

ceases for social 

security 

purposes 



• First announced in 2021/22 Budget by previous govt 

• Relax the SMSF and SAF residency rules by:

‒ Extending CM&C test temporary absence period 

from 2 to 5 years

‒ Removing the active member test

• To commence on 1 July after date of Royal Assent

• Govt recently stated it supports this measure but no 

further details released in Budget 

Relaxing SMSF & SAF residency rules



No further announcements were made regarding NALE 

Treasury Laws Amendment (Support for Small Business and Charities and Other Measures) Bill 2023 - 
currently before parliament 

Proposed regime will work as follows (if legislated):

NALE

SMSFs and SAFs subject 

to NALI (APRA funds 
exempted)

Specific expenses subject to 

existing NALI treatment (ie, 
all income incl realised 

capital gains taxed at 45%)

All general expenses 

limited to 2 x shortfall 
amount

NALE measures apply 

to expenses incurred 
from 1 July 2018. 

Note: PCG 2020/5 

expired 30/6/23 à care 

required for expenses!



Social security measures



Deeming rates frozen 

Social security deeming rates frozen for a further 12 months until 30 June 2025

Current deeming levels:

Family situation Value of financial 
investments

Deeming rate

Single Up to $60,400
Above $60,400

0.25%
2.25%

Pensioner couple* Up to $100,200
Above $100,200

0.25%
2.25%

Non-pensioner couple (each)^ Up to $50,100
Above $50,100

0.25%
2.25%

* Where at least one person gets a pension

^ Where neither member gets a pension



Other (non-federal budget) reminders 



Contribution caps to increase on 1 July 2024

CC cap

• $30,000

NCC cap 

• $120,000

Max NCC under 
bring forward rules

• $360,000

No indexation available if bring forward rule already triggered in 

2023/24 or 2022/23



TSB thresholds for NCCs to drop

TSB thresholds to determine max NCC cap will reduce from 1 July 2024:

TSB at 30 June 2023 
(current FY)

Max NCC cap TSB at 30 June 2024
(for 2024/25) 

Max NCC cap

< $1.68m $330,000 – 3 years < $1.66m $360,000 – 3 years 

$1.68 to < $1.79m $220,000 – 2 years $1.66 to < $1.78m $240,000 – 2 years

$1.79m to < $1.9m $110,000 – 1 year $1.78m to < $1.9m $120,000 – 1 year

$1.9m + $0 $1.9m + $0

Why the TSB reduction?

• TSB thresholds based on general TBC less 1 or 2 years’ worth of NCCs

• Eg, TSB threshold to make 3 year NCC = general TBC less (2 x NCC cap) 

           = $1.9m –  $240k = $1.66m



Maximising NCCs using bring forward rules 

Examples of maximising contributions using bring forward rules:

2023/24 2024/25 2025/26 Total

Option 1 $330,000 $0 $0 $330,000

Option 2 $110,000 $360,000 $0 $470,000

Option 3 $110,000 $120,000 $360,000 $590,000



Don’t forget the catch-up CC rules

Unused CC cap amounts from 2018/19 will expire if not used by 30 June 2024:

2018/19 2019/20 2020/21 2021/22 2022/23 2023/24

CC cap $25,000 $25,000 $25,000 $27,500 $27,500 $27,500

CCs made $0 $0 $0 $0 $0 $0

Unused CC cap $25,000 $25,000 $25,000 $27,500 $27,500 $27,500

Cumulative unused 
CC cap remaining 
at year end

$25,000 $50,000 $75,000 $102,500 $130,000 $157,500

^ Assuming no CCs have been made in previous five FYs (ie, 2019/20 to 2024/25)

2024/25

$30,000

$0

$30,000

$162,500^

OR



Considerations:

• Employees on total employment cost packages may have reduced after-tax income (ie, as super 
component of remuneration increases, the take-home component decreases)

• High-income earners with multiple employers can opt-out of SG 

• Monitor the increased SG as part of any plan to increase super through concessional contributions à 
opportunity to use carry forward CC rules?

SG rises to 11.5%

Financial year SG rate (%)

2022/23 10.5%

2023/24 11%

2024/25 11.5%

2025/26 and later 12%



THANK YOU
Follow us on social media or visit

www.ifpa.com.au

Facebook | Twitter | LinkedIn

Elevate Your Professional Journey with 
Platinum Membership Today!

All the benefits of professional membership plus so much more!

Speak to our member services team:

(03) 8851 4555 or email 
members@ifpa.com.au

• Professional Membership Benefits

• CPDpro Package for 40 hours of CPD

• Fellow Status (conditions apply)

• Monthly Tax Update Webinars

• Interactive Tax and Super 
Discussion Groups

• Unlimited Webinars

• Super Quarterly Update

• Complimentary 2025 Annual 
Conference Ticket

• Client Newsletter (13 issues)

• Monthly payments available

http://www.ifpa.com.au/
https://www.facebook.com/IFPA.Tax.Super.FinancialServices
https://twitter.com/IFPA_AU
https://au.linkedin.com/company/instituteoffinancialprofessionalsaustralia

